TIME OFFWORK  VGTE
TO VOTE 2024

You have a right to take time off work to vote without losing
your pay, personal leave, or vacation time

Your employer must pay you for the time you
need to vote, if it falls within your scheduled 2024 DATES
work time. Your employer cannot require you

to use personal leave or vacation time. VOTE EARLY

Jan. 19 - March 4

Take only as much time as you need to vote PRESIDENTIAL
and go to work. PRIMARY
Tuesday, March 5
Your employer cannot directly or indirectly VOTE EARLY
refuse, limit, or interfere with this right, June 28 - Aug. 12

including what time you choose to vote. PRIMARY ELECTION

Tuesday, August 13
Your employer can ask that you tell them

when you will be gone, and ask that VOTE EARLY
employees coordinate their absences to Slzie 2o e 5

minimize workplace disruptions. ELECTION DAY
Tuesday, November 5

You have the right to time off work to vote
in all state and federal elections, and in all
regularly scheduled local elections.

COMPLAINTS

An employer that violates this law is guilty of a misdemeanor. Any
complaints from employees should be filed with the county attorney.
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VOTE EARLY WITH AN ABSENTEE BALLOT

You can vote early if you do not want to or cannot vote on Election
Day. In 2023, the right to time off work to vote was expanded to
include any time during the absentee voting period, which begins 46
days before the election.

You can vote early with an absentee ballot at your local elections
office. You can also request to have an absentee ballot sent to you in
the mail at mnvotes.gov/absentee.

LETTER FOR YOUR EMPLOYER
Visit mnvotes.gov to find a letter you can give to your
employer explaining your right to time off for voting.

Scan this code to visit mnvotes.gov
and register to vote!




